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Statement of Kreston Ukraine’s management

For Kreston Ukraine, 2024 was a period of consistent growth, adaptation to the challenges 
of the times, and strengthening customer trust. Despite the unstable environment, we continued 
to invest in the development of professional competencies, internal audit quality, and innova-
tive approaches to serving businesses.

We have increased our focus on ESG principles, internal training, social initiatives, and process 
transparency — because it is these aspects that today form a responsible auditor of the new 
generation.

In this Transparency Report of Kreston Ukraine, LLC for the year 2024, prepared in accor-
dance with Article 37 of the Law of Ukraine No. 2258-VIII On Audit of Financial Statements 
and Auditing Activities, you will find key information about our organization, quality control 
system, corporate governance, financial indices, professional ethics, as well as our membership 
in the International Kreston Global Network.

We are grateful for your trust and will continue to work proactively in responsible, open, 
and reliable manner.

The past year was a period of strategic strengthening and expansion for Kreston Ukraine. We 
have not only maintained stability in a difficult environment, but also made significant steps 
forward — both in developing new areas and strengthening the team.

A number of experienced audit leaders have joined our management structure, which has 
given a new momentum to the development of audit practices. We have strengthened our 
accounting and tax outsourcing practices, as well as expanded our legal practice expertise.

At the same time, we continued to develop existing areas, improve the quality of services, 
and build partnerships based on trust, openness, and professionalism.

We express our sincere gratitude to our entire team for their dedication and resilience, as well 
as our deep respect for our Defenders, thanks to whom Ukrainian business has the opportunity 
to work, develop, and plan for the future.
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Andrii Domrachov
Managing Partner,
Director of Kreston Ukraine, LLC

Andrii Popov
Partner, Executive Director  
of Kreston Ukraine, LLC
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Kreston Ukraine background

KRESTON UKRAINE, LLC (EDRPOU code 22022137, hereinafter referred to as the Compa-
ny) provides professional audit and consulting services on the grounds and in the manner 
provided for by the Law of Ukraine On Audit of Financial Statements and Auditing Activ-
ities and International Standards on Auditing.

In Ukraine, the Company represents Kreston Global, an international audit network 
which employs over 27,000 specialists in more than 100 countries. The global histo-
ry of the Kreston network spans over 50 years (since 1971). At the end of the year, 
Kreston Global, with total revenue of USD2.709 billion, ranks 13th among the world’s 
largest audit networks (according to the International Accounting Bulletin ranking).

Kreston Global is a full member of the IFAC Forum of Firms. The Forum of Firms is 
an association of networks of international accounting firms that perform transnational 
audits. The Forum’s goal is to promote consistent and high-quality standards of financial 
reporting and auditing practice worldwide.

The Company is included in all sections of the Register of Auditors and Auditing Enti-
ties, including Section 4 of the Register Auditing Entities Entitled to Conduct Stat-
utory Audit of Financial Statements of Public Interest Entities, registration number 
in the said Register is 1132.

The Company passed an audit of service quality control systems, which is confirmed 
by Audit Public Oversight Board order No. 14‑кя On Passing a Quality Control Audit 
dated 12 May 2023 and No. 45‑кя On the Results of Tracking the Implementation 
of Mandatory Recommendations dated 26 July 2024.

The Company is insured under the Civil Liability Insurance Contract of an Auditing Enti-
ty No. ВТО‑24–17588-КОД‑0502 dated 19 September 2024 with GARDIAN Insurance 
Company, insurance amount is UAH 50 million, valid until 21 September 2025.

Address:   
172 Antonovycha St., Kyiv,  03150

Phone:
+380 44 333 44 93

Email:
audit@kreston.ua

Kreston Ukraine website:
kreston.ua

Kreston Global website:
kreston.com
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Kreston Ukraine background

The purpose of the Company’s activities is to carry out auditing activities on the basis 
and in the order provided for by the Charter, international auditing standards and the current 
legislation of Ukraine.

The Company was registered on 13 April 1994 as Control-Audit AF, LLC, renamed to Kreston 
Ukraine, LLC in accordance with Protocol No. 24 of the General Meeting of the Company’s 
Shareholders dated 20 September 2021.

The Founders (Shareholders) of the Company are:

Sephii Vasyliovych Atamas, a citizen of Ukraine (a certified auditor, number in the Register is 
101009), a 40% share

Andrii Pavlovych Domrachov, a citizen of Ukraine (a certified auditor, number in the Register 
is 101004), a 40% share

Andrii Viacheslavovych Popov, a citizen of Ukraine, a 20% share. 

Andrii Pavlovych Domrachov is the head and signatory.

•	 Description of the organizational and legal structure, 
and ownership structure

The General Meeting of Shareholders is the highest management body of the Company, which is 
responsible for the development and implementation of financial, commercial and marketing strat-
egies and exercises control over the Company’s activities.

The current management of the Company’s activities is carried out by a single-person executive 
authority, the Director, who is the head of the Company, who reports to the General Meeting 
of Shareholders and ensures the implementation of its decisions.

The Company’s Director: Andrii Pavlovych Domrachov.

The Company’s Executive Director: Andrii Viacheslavovych Popov.

•	 Corporate governance structure

•	 Organizational structure

•	 Audit Department
•	 Banking Audit Department
•	 Audit Department of the Dnipro 

Region
•	 Accounting and Reporting 

Department
•	 Quality Management System 

Department
•	 Human Resources Department

Departments

•	 Administrative division
•	 Legal division

Divisions:
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•	 Kreston Ukraine, LLC services

Kreston Ukraine background

Kreston Ukraine  
Technology, LLC
transfer pricing services 
and consulting

01

Kreston Ukraine Assets, LLC 
audit and related services

02

Kreston Ukraine Valuation, LLC
independent valuation services 
and consulting

03

Kreston Ukraine Dhub, LLC
audit and related services

04

•	 List of other Kreston Ukraine companies and their areas of activity:

Statutory audit of financial statements (including those of public interest 
entities)

Review of interim and historical financial information

Voluntary audit of financial statements

Assurance engagements that are not audits or reviews of historical financial 
information

Tax accounting audit

Transition to IFRS, preparation of financial 

Other services defined by the current laws of Ukraine regulating audit 
activities

Fraud investigation services (Forensic)
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Kreston Global Network background

Kreston Global is a global network of foreign companies, each of which is a separate and inde-
pendent legal entity and, as such, is not liable for any actions or omissions of any other member 
company. Kreston Global, a trading name of Kreston International Limited, is a company registered 
in England (No.: 3453194) with limited warranty. Kreston Global does not provide any services to cli-
ents and assumes no responsibility for the acts or omissions of any member-company. Registered 
office: Kreston Global, 7 Bell Yard, London, WC2A JR.

Kreston Global Network organizational and legal structure                                                        

Operational management of Kreston Global’s activities is carried out by a central operating team led 
by Lisa Robbins, the Executive Director. The central operating team is led by a global board of direc-
tors (Kreston Board), which consists of individuals representing Kreston Global member-companies. 
The Board of Directors exercises overall oversight of the network’s activities, including determining 
strategy and general policy.

Kreston Global’s income from providing statutory audit of financial statements: USD 1.079 billion

Kreston Global management structure

800+ 
offices

150+ 
member-companies

6
continents

27, 500+ 
experts

USD 3,1 billion 
the network’s revenue

1971
founded

110
countries



Kreston history in Ukraine. Key stages
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Foundation of the Kreston 
International global network 
with the main office in the Great 
Britain.

The Kreston network begins 
operations in Ukraine

Establishment of full-value 
auditing practices and practices 
for independent asset valuation.

Establishment of the transfer 
pricing department, which 
will be included in the biggest 
TP practices in Ukraine 
by the number of implemented 
projects.

Rapid development 
of the consulting direction 
(supporting EBRD BAS 
business development 
programs, EU4Business, 
beginning of cooperation 
with municipalities).

Foundation of Control-Audit AF, 
LLC, the future Kreston  
Ukraine, LLC.

The total number of Kreston 
personnel in Ukraine exceeds 50 
employees.

The beginning of Kreston 
participation in the financial 
and donor programs of EBPP 
and USAID in Ukraine.

1971

1995

2006

2015

2016



Kreston history in Ukraine. Key stages
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Transformation of Kreston audit practice 
with the addition of new audit directors 
with experience in Big‑4.

Beginning of the transition to CaseWare 
for audit projects.

Active entry into the market of statutory 
audits and audits for top companies 
in Ukraine — industry leaders (DTEK, 
Avtomagistral-Pivden, Rabota.ua, Work.ua 
and others).

Launch of the Kreston Academy.

Receiving ACCA Trainee Development Gold 
status as a recognition that the Company 
meets high standards in the training 
industry and supports employees in their 
professional development.

Entry to the bank audit market.

Launch of the Kreston Audit HUB direction 
(outsourcing of audit procedures for other 
member companies of Kreston network).

Opening of the Kreston Ukraine office 
in Dnipro

Launch of services for residents of Diia.City

Kreston International network 
celebrates 50th anniversary 
and changes its name to Kreston 
Global.

Kreston Ukraine rebranding 
as an exclusive representative 
of Kreston Global in Ukraine.

Launch of the D-HUB direction 
(comprehensive support and guidance 
of foreign investments in Ukraine).

2019

2020 2023

2021
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Personnel

Gender structure

34
Men

58
Women

92 employees

Age structure

Less than 30 years 39

30-50 years 43

Over 50 years 10

92 employees 
Company’s staff (as at 31 December 2024)

21 employees
included in the Register of Auditors and Auditing Entities



Social responsibility and sustainable development
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Kreston Ukraine continues to implement a comprehensive corporate social responsibility strategy, which includes environmental initiatives, support for vulnerable groups, and participation in charitable 
projects. The Company joined in raising funds for the elderly, provided children in difficult life circumstances with equipment, stationery, and gifts, supported animals at the shelter, and participated in sig-
nificant charity events. At the same time, we implemented sustainable environmental practices — from energy conservation to recycling. These actions reflect our value of being a responsible company 
that creates a positive impact on the community and the environment.

Laptops for children from the Center for Social 
and Psychological Rehabilitation of Children 
of the Pivdennoukrainsk City Council.

Kreston Ukraine donated laptops to children from the Reha-
bilitation Center in Pivdennoukrainsk, providing access 
to education and supporting children in difficult life circum-
stances as a manifestation of social responsibility.

Chestnut Run 2024

On Kyiv Day, the Kreston Ukraine team took part in the char-
ity Chestnut Run to support the Center for Pediatric Car-
diology of the Ministry of Health. The event helps pur-
chase equipment and promotes charity in the business 
environment.

Environmental 

Kreston Ukraine continued to implement environmental 
practices: 500 kg of paper and 1,000 cups were recycled, 
lighting was replaced, trees were planted, and 20 kg of cof-
fee grounds were collected for reuse.
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Social responsibility and sustainable development

«Give the future!»

In 2024, Kreston Ukraine implemented 
the annual initiative «Give the Future!», 
providing 35 children affected by the war 
with stationery sets, sweets, and tablets 
for distance learning and psychological 
support.

Masnytsia in Kreston 

During the celebration of Masnytsia, Kres-
ton Ukraine held a charity event to raise 
funds for lunches for the elderly. Thanks 
to the team, more than 100 people will 
receive assistance, which emphasizes 
our social responsibility.

Collection for the Sirius shelter

Kreston Ukraine held a charity event 
to support the Sirius shelter: Warm clothes 
and funds for animals were collected. 
The initiative united the team around 
an important humanitarian mission — car-
ing for those who are defenseless.

Become a Santa Claus for the kids

For St. Nicholas Day, Kreston Ukraine 
gave gifts to children from the Rehabili-
tation Center and collected necessary 
items for IDP children. The initiative united 
the team around charity and gave children 
a holiday, warmth, and care.
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Social responsibility and sustainable development

In 2024, Kreston Ukraine consistently strengthened partnerships with leading Ukrainian higher education institutions, expanding the horizons of cooperation within the framework of a strategy for the long-
term development of talented youth. Signing new memorandums, participating in career events, and gaining recognition among universities demonstrate our commitment to training future professionals. 
We strive to be not only an employer, but also a mentor and partner for students seeking their path in the fields of auditing, finance, and consulting.

•	 Support for education and development of young professionals

Participation in career events of leading 
universities

The Company actively participated in career events at 
the country’s leading universities: KNU JOB EXPO, KNEU Job 
Fair and Career Day at the Faculty of Economics of Taras 
Shevchenko National University of Kyiv; We presented intern-
ship and employment opportunities to students and shared 
our experiences. Special attention is paid to interaction 
through interactive activities and raffles. Such initiatives 
help shape the future professional environment, maintain 
student interest, and attract a new generation to the team.

Kreston Ukraine entered the TOP 10 KNU 
Employers

Kreston Ukraine was included in the list of TOP‑10 employ-
ers of the year according to the Taras Shevchenko National 
University of Kyiv. This honorable recognition emphasizes 
our active participation in developing students’ careers, sup-
porting young professionals, and establishing sustainable 
partnerships between business and education. We are sin-
cerely grateful to the university for its trust and inspiration — 
and we will continue to create opportunities for the profes-
sional growth of future leaders.

Memorandums of cooperation with universities

The Company’s list of memorandums of cooperation 
with universities has been expanded to include universi-
ties such as   Karazin National University  (Kharkiv), ONEU  
(Odesa), and NTEU   (Kyiv) The cooperation involves holding 
joint educational events, internships, and involving students 
in projects in the fields of auditing, accounting, and con-
sulting. Such initiatives are aimed at developing students’ 
professional skills and are an important part of our career 
development strategy for young professionals.
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Social responsibility and sustainable development

Professional development of the team is one of the key priorities of Kreston Ukraine. We systematically invest in internal training to maintain high quality standards, adaptability to market changes, 
and international interaction. Educational initiatives cover practical skills, languages, technical training, and financial expertise - from courses to webinar series. This approach promotes staff growth, forms 
a strong expert community within the Company, and strengthens our competitiveness.

•	 Internal competencies

Microsoft Excel training course

Kreston Ukraine employees have access to a corporate 
Excel course designed to improve data analysis skills, 
process automation, and effective work with information. 
The program is based on the practical application of Excel 
tools in daily activities.

Financial Accounting 

The Company’s leading specialists regularly hold a series 
of internal webinars on accounting and reporting, 
ISA and ISQC. Topics cover P&L, Cash Flow, revenue 
and expense classification, asset accounting, invento-
ry, and other key aspects of financial practice. The for-
mat contributes to deepening professional knowledge 
and strengthening internal expertise.

Corporate English

The Company has an English language learning program 
that covers different levels of training: from basic to con-
versation club. The initiative aims to develop commu-
nication skills in an international environment, support 
professional growth, and increase language confidence 
among employees.
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•	 Quality Management System of Kreston Ukraine, LLC

The Company has established and maintains a quality management system that provides reason-
able assurance in achieving its goals. The Company’s quality management system policies and pro-
cedures are presented in the form of the Company’s Quality Management Regulations and brought 
to the attention of its employees.

The quality management system policies and procedures are developed in accordance with:
•	 Law of Ukraine No. 2258-VIII On Audit of Financial Statements and Auditing Activities (as amend-

ed) dated 21.12.2017, hereinafter referred to as Law 2258-VIII,
•	 International Standard for Quality Control (ISQC) 1 Quality Control for Companies that Perform  

Audits and Reviews of Financial Statements, as well as Other Assurance Engagements and Related 
Services,

•	 International Standard for Quality Control  (ISQM) 2  Engagement Quality Reviews,
•	 International Standard on Auditing (ISA) 220 Quality Management in Financial Reporting Audits,
•	 International Code of Ethics (including International Independence Standards.

The Company applies a risk-based approach in organizing and ensuring the functioning 
of the quality management system.

In the process of implementing a risk-based approach, the Company primarily focuses on identifying 
and standardizing key risks that arise in its activities.

To set quality objectives, identify and assess quality risks, and develop and implement responses 
(taking into account a proactive and continuous approach to quality management), the Company 
uses information:
•	which is generated through the information and communication component and may come 

from internal or external sources;
•	based on monitoring and remediation results.

The Company’s risk assessment process is carried out by the Risk Assessment Committee on an ongo-
ing basis using modern technological resources and the Zoho Corp information system (Projects, 
Workplace, WorkDrive), applies to all components (except monitoring and remediation) and is 
the basis for assessing the quality management system.

The monitoring and remediation process controls the entire quality management system of the Com-
pany, therefore monitoring activities are carried out for all components of the quality management 
system (including risk assessment process).

The Company demonstrates commitment to quality through the corporate culture and leaders’ 
actions, as well as the importance of professional ethics, values and attitudes, the responsibility of all 
personnel for quality; the importance of quality in the Company’s strategic decisions and actions, 
including financial and operational priorities.

Description of the quality management system

1.	The Company’s Risk Assessment Process.
2.	Governance and Leadership.
3.	Relevant Ethical Requirements.
4.	Acceptance and Continuance of Client 

Relationships and Specific Engagements.

5.	Engagement Performance.
6.	Resources.
7.	Information and Communication.
8.	Monitoring and Remediation Process.

The Company’s quality management system covers eight components:



The purpose of the Company is to develop, implement and maintain a quality management system 
for conducting audits or reviews of financial statements or other assurance and related services 
performed by the firm.

The Company’s management believes that the Company’s quality management system is effective 
and ensures that the services provided to clients comply with the requirements of Ukrainian legis-
lation and professional standards.

Certain individuals within the Company who have the experience, knowledge, and appropriate author-
ity to comply with ethical requirements, as well as the time to perform such a role, are assigned 
responsibility for quality assurance engagements, and management has authority to designate such 
individuals.

In the context of the Company’s existing QMS and the requirements of Law No. 2258-VIII, the audit 
partner assumes responsibility for the overall quality of each audit engagement to which he is 
assigned and the adequacy of resources to perform a quality engagement.

The engagement partner is responsible for creating, within the engagement, an environment that 
supports the Company’s corporate culture regarding audit engagement quality.

The Company meets the requirements established by Article 23 of Law No. 2258-VIII regarding 
the internal organization of the audit entities that have the right to conduct statutory audits of finan-
cial statements.
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Monitoring of the system of quality management

Thus, the sole responsibility for the quality management system rests with the managing partner 
of the Company.

 

In addition, the following persons are appointed as the Managing Partners of the Company:
•	Director of the Quality Management Department, who bears operational responsibility 

for the quality management system and is responsible for the development, implementation 
and operation of the Company’s quality management system and is an employee of the Com-
pany at the main place of work.

•	 Director of the Audit Department, who is operationally responsible for independence require-
ments and is responsible for the independence requirements of the Company’s quality man-
agement system.

•	 Responsible for the monitoring and correction process in the quality management system.

This system provides the Company with reasonable assurance that:
•	The Company and its personnel fulfill their responsibilities in accordance with professional 

standards and applicable legal and regulatory requirements, and conduct engagements 
in accordance with such standards and requirements; and

•	Engagement reports issued by the company or engagement partners are appropriate 
in the circumstances.



The Company’s corporate culture provides for the work of the Company’s auditors in the interests 
of society and the correlation of quality with the Company’s strategic decisions.

The Company’s management plans and conducts training sessions that emphasize the importance 
of commitment to quality. The Company’s staff is reminded that the main users of audit services 
and other assurance engagements (in particular, for public interest entities — hereinafter referred 
to as PIEs) are investors, shareholders, creditors and suppliers, who need information about the enti-
ty’s activities to make strategic decisions.

The Company strives to serve the public interest and create value and impact by leveraging cut-
ting-edge intellectual and technological audit resources, thereby enhancing the ability of engagement 
teams to focus on meaningful issues during the audit.

An important aspect of process management is the use of management methods, which include 
a management system, management organization, ensuring or creating a certain management style, 
and acquiring corporate experience.

•	 Serving the public interest

The Company maintains a quality management system through the implementation of an annual 
evaluation program of the system itself and the management roles assigned by the Company.

The Managing Partner of the Company annually conducts an assessment of the quality management 
system on behalf of the Company and concludes whether this system provides reasonable assurance 
that the quality objectives have been met.

The Company periodically evaluates the performance of the person or persons with ultimate respon-
sibility and accountability for reporting on the quality management system, and the person or persons 
with responsibility for the operation of the quality management system. In doing so, the Company takes 
into account the evaluation of the quality management system, which is carried out on a regular basis.

•	 Quality management system evaluation 

Monitoring of the system of quality management
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The Company’s management believes that the Company’s 
quality management system is effective and ensures that 
the services provided to clients comply with the requirements 
of Ukrainian legislation and professional standards.

Compliance with the requirements established by Article 23 of Law No. 2258-VIII:
•	 The number of employees of Kreston Ukraine, LLC as at 31 December 2024 is 92 persons 

who are directly involved in the procedures for accepting and continuing cooperation 
with Clients, providing audit services, creating its own client base, and promotion of the 
Company’s services, recruitment and training of personnel, etc.;

•	 21 employees involved in the provision of audit services are included in the Register of 
Auditors and Auditing Entities, which determines their qualification to conduct audit activities 
in the territory of Ukraine;

•	 25 employees of the Company have valid certificates from professional organizations 
(ACCA, AICPA & CIMA, etc.), confirming a high level of knowledge of International Financial 
Reporting Standards. Specifically:
ACCA — 4 persons;
AICPA & CIMA Certificate in IFRS — 5 persons; ACCA DipIFR Certificate — 12 persons;
Theoretical exam ‘International Financial Reporting Standards’ for auditor certification — 
4 persons.

•	 A significant portion of the Company’s key personnel has many years of experience
of working in the Big Four companies.
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•	 Financial and operational priorities 

The Company’s management regularly reviews financial and operational priorities.

The Company’s policies and procedures govern issues related to the cost of services and other types 
of remuneration, including circumstances that create a threat of non-compliance with the principle 
of professional competence and due diligence. If the value of the services offered within the scope 
of the engagement is very low, or other threats to the principles of integrity are present, it will be unaccept-
able for the Company to make a decision to accept and/or continue working on a particular engagement.

The potential impact of these decisions on quality objectives is also taken into account through 
an evaluation of available resources required to perform quality engagements.

The Company decides on financial and operational priorities to ensure quality objectives, which may 
include:

Refusal of work due to lack of resources

Planning audit projects that promote open 
communication between the work team, 
partner and quality controller

Transfer of work in the absence of sufficient 
resourcesIncreasing resources in certain areas

Changing working hours to ensure
availability of resources

Real-time workflow trackingUsing third parties to increase resources

Monitoring of the quality management system 



Three categories of management and engagement performance resources are used for the functioning 
of the internal quality control system:

•	 Company’s resources

Intellectual
For example, the Company’s 
methodology, industry or subject 
matter guides, accounting 
manuals, standardized 
documentation, or access 
to sources of information.

Technological
The systems
that are used: 
in particular, CaseWare 
and solutions Zoho 
Corp (Projects, 
Workplace, WorkDrive).

Human
The staff the Company works 
with.

The Company is constantly reviewing what resources are needed, whether they are appro-
priate, and how they are used and maintained.

The Company has established the following quality assurance objectives that relate to the prop-
er and timely receipt, improvement, use, maintenance, distribution, and direction of resources 
and allow for the development, implementation, and operation of the control system.

The Company hires, develops and retains personnel who possess professional competence 
and abilities to perform engagements with a consistently high level of quality. To per-
form actions within the quality management system, individuals are appointed who have 
the appropriate abilities and professional competence, as well as sufficient time to perform 
such actions.

19

Monitoring of the quality management system 



•	 Information on ethical practices, including independence  
requirements

The Company has established quality assurance objectives related to understanding the ethical 
requirements and responsibilities of the Company and its personnel in accordance with ethical require-
ments (integrity, objectivity, professional competence and due diligence, confidentiality and profes-
sional conduct), including independence requirements.

In cases of relationships that may lead to a loss of fundamental principles of professional ethics, there 
are procedures for immediately notifying the Managing Partner of the Company and/or the Ethics 
Officer for preventive measures, including using a chatbot in the internal chat for employees or using 
an anonymous feedback form at the link: https://survey.zohopublic.com/zs/15BUCX.

The questionnaire is completely anonymous, personalization of the request is possible if desired, if 
you voluntarily provide contact information for feedback.

The ethics and independence policy is constantly explained by the Company’s employees through 
internal trainings and the distribution of newsletters via e-mail. All partners and professionals who 
provide services to clients sign a letter confirming their independence immediately upon hiring 
and annually thereafter.

All partners and professionals who provide services to clients sign a letter confirming their inde-
pendence immediately upon hiring and annually thereafter. This process includes an interview 
with the customer and filling out a questionnaire, which allows you to determine the risk structure. 
In addition, tests are conducted to determine the adequacy of the internal corporate governance 
processes in the customer company, the reliability of its accounting and internal control systems, 
solvency, the presence of conflicts with third parties, market reputation, etc. are taken into account.

To reduce the threat to objectivity to an acceptable level, the Company’s policies or procedures 
include restrictions on an individual’s eligibility to be appointed as an engagement quality reviewer 
for whom the individual previously served as an engagement partner (the established cooling-off 
period is 2 years).

The Company’s policies and procedures involves ensuring independence and objectivity of the audi-
tors and key partner in the process of provision of audit services, in particular by implementing 
the relevant policies and procedures, and availability of a control system of their fulfillment;

•	 Independence from the network

Kreston Global uses a system for verifying the independence of network members, which provides 
reasonable assurance that relevant independence requirements are met.

The person with overall responsibility for the Company’s quality management system confirms 
annually that the Company has fulfilled its obligations related to the Kreston Global global inde-
pendence policy.

For the purposes of the independence policy, the Company provides PIE client data on a month-
ly basis for entry into the relevant register in Kreston Community, the internal portal of Kreston 
Global network.

Communication channels have been developed on issues of client base coordination and elimination 
of independence risks within the framework of the Kreston Independence Policy. In particular, when 
providing non-audit service proposals to entities that are audit clients of other network members or 
their subsidiaries or affiliates, network members should check the current list of PIE audit projects 
in the Kreston Global network.

Regular training is provided on Kreston Global ethics and independence requirements.

Thus, the audit report based on the results of the statutory audit of PIEs contains a statement about 
the non-provision of services prohibited by law and about the independence of the key audit partner 
and the Company from the legal entity when conducting the audit. The PIE Audit Committee or oth-
er authority entrusted with the relevant functions is provided with confirmation that the Company, 
the key audit partner, and the auditors involved in the performance of the relevant engagement are 
independent of this entity. If a threat to independence is identified, the Company informs the audit 
committee and agrees on measures to mitigate the risks of their occurrence.

The audit partner is responsible for ensuring that all significant threats to their independence, as well 
as the safeguards taken to mitigate such threats, are documented in the auditor’s working papers.

Information on the practice of ensuring independence

20
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Relations with clients

•	 Accepting and continuing relations with clients and performing 
and engagements

A clear policy for making decisions about starting and continuing cooperation with a client is very 
important for the Company, since it is precisely on compliance with all necessary procedures that 
the high quality of professional services and the achievement of quality goals depend.

Acceptance and continuance of client relationships and performance of specific engagements relate 
to judgments made by the Company as to whether to accept or continue work with a client and are 
based on issues such as the complexity and organizational structure of the client.

•	 Engagement performance

The consistently high quality of engagement performance by the Company is achieved through:
•	engagement planning and performance;
•	 issuing reports thereon in accordance with professional standards and applicable requirements 

of laws and regulations.

Each audit engagement is assigned to a team of members, including an audit engagement partner, who 
have the appropriate skills and professional competence, as well as sufficient time, to perform the engage-
ments to a high level of quality. The engagement partner is responsible for ensuring that the Company’s 
culture and procedures are strengthened for all engagements to which he or she is assigned. The Com-
pany supports a culture of open communication and feedback between team members and partners.

Achieving the Company’s quality goals and compliance with legal requirements and The Company’s 
corporate culture allows employees to timely declare that the audit partner is not sufficiently involved 
in the engagement performance so that such a situation can be quickly remediated. The audit partner 
regularly participates in professional development programs to maintain and improve his/her profession-
al knowledge and skills. The Company has clear procedures for assessing the professional competence 
and independence of audit engagement partners. Audit engagement partners undergo regular internal 
and external quality reviews.

Achieving the Company’s quality objectives and complying with applicable laws and regulations requires 
the use of professional judgment and the exercise of professional skepticism (as applicable 
to the specific type of engagement performed by the Company)

The Company refuses to accept an order if it is impossible to provide the expected level of service 
quality or due to unwillingness to associate with the client.

The following factors also affect the Company’s ability to perform its engagements qualitatively:
•	 the availability of appropriate resources to complete an engagement;
•	having access to information necessary to perform an engagement or to the persons 

who provide this information;
•	whether the Company and the work team are able to fulfill their responsibilities regarding 

relevant ethical requirements.

Information on the practice of ensuring independence
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In order to maintain a high level of competence and commitment to ethical principles, the Company’s management:

Information on the continuous training of auditors

develops criteria for evaluation of the professional qualities of potential employees at all levels;

provides a library or other information resources containing the necessary professional literature, as well 
as materials of the Company on technical and professional issues for work and self-training;

informs the personnel on their performance evaluation and promotion.

develops training programs to maintain the appropriate level of competence, including 
the participation of employees in external training programs;

timely informs the personnel on current innovations and changes in the professional standards, policies 
and procedures of the Company’s quality control system, legislative requirements for professional 
activities, for example, tax legislation, accounting and auditing;
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Information on the continuous training of auditors

Internal quality management standards are posted with free access for staff on the corporate 
online platform for file storage and content collaboration Zoho WorkDrive. Staff evaluation 
(except auditors) is conducted at least once a year through the «Procedure of annual employee 

performance evaluation». The auditors confirm qualification and competence by passing the program 
for the annual improvement of the auditors’ professional knowledge.

•	 Continuing professional training of auditors during 2024

383 hours
Short-term activities

4 employees of the Company
successfully passed the Theoretical 
Exam International Financial 
Reporting Standards 
in the certification of auditors.

791 hours
Educational activities

80 hours
Other activities



The Company implements a systematic program for improving the skills of audit partners, which 
includes:

•	 Improving the skills of audit partners

The Company supports a policy of ‘leading by example’: Audit partners must demonstrate a high 
level of professionalism not only in the audit, but also in team development, training, and adher-
ence to professional standards.
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Information on the continuous training of auditors

Internal training 
initiatives, including 
practical cases, analysis 
of typical errors, discussion 
of findings regarding 
the quality management 
system.

Individual training, 
mandatory training  
on the topics: Amendments 
in international auditing 
standards; new regulatory 
requirements; risk management 
and quality responsibility, etc.

Participation in external 
professional events, including 
seminars, conferences and certification 
programs.
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The performance of each key audit partner is assessed on his/her individual role, personal contri-
bution to the Company and commitment to standards. In accordance with the requirements of ISA and Law No. 2258-VIII, the Company ensures compliance 

with the policy and procedures for rotating key audit partners and auditors engaged in statutory audit or 
other assurance engagements or related services, and provides rotation periods for all experienced mem-
bers of the engagement team.

Key audit partners responsible for conducting the statutory audit of financial statements shall cease 
their participation in the statutory audit of the financial statements of PIEs no later than seven years 
from the date of their appointment. They shall not be involved in statutory audit engagement of this entity 
for the subsequent five years.

The gradual rotation mechanism shall be applied in stages to specific individuals, but not to the whole 
group that implements the engagement.

The duration of the engagement to conduct the statutory audit of financial statements is calculated starting 
from the first financial year according to the agreement to conduct audit, under which the audit entity is 
first appointed to implement statutory audit engagement of the same PIE.

•	 Key partner remuneration principles •	 Rotation policy for key audit partners and auditors involved in statutory 
audit engagements

The performance evaluation system applies to all key audit partners. For a key audit partner, the sale 
of non-audit services to audit clients is not included in the performance evaluation criteria, as well 
as the remuneration decision.

A reward that reflects the assessment 
of each key audit partner’s performance 
over the period and takes into account 
a number of factors, including 
operational efficiency, quality 
of customer service, profit growth 
and profitability, leadership qualities

Monthly fixed salary reflecting the role 
of key audit partner in the Company 
and its responsibilities.

Key audit partner’s fee 
consists of two parts:

Information about key partners
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Африка

Annexes

•	 Annex 1.  List of auditing and consulting firms that are members of the Kreston Global network

Indonesia Kreston Indonesia
Japan ARK

Kreston ProWorks
Yaesu Audit & Co.

Kazakhstan Kreston Kazakhstan
Kyrgyzstan Kreston Bishkek
Malaysia Kreston John & Gan 
Pakistan Kreston Hyder Bhimji & Co.
Singapore Kreston David Yeung PAC

Kreston Helmi Talib
South Korea Daehyun Accounting Corporation
Sri Lanka Kreston Sri Lanka
Taiwan Gold-In Consulting Co
Tajikistan Kreston AC
Thailand Kreston Thailand
Philippines MG Madrid & Company
Uzbekistan Kreston Tashkent
Vietnam Kreston NNC

Kreston VN

Australia Kreston Stanley Williamson
McLean Delmo Bentleys

Bangladesh Howlader Maria & Co.
Cambodia Kreston Cambodia
China Chongqing Diwei CPAs

Dongguan Discran CPAs
Gold-In Consulting Co
Guangdong Hengsheng CPAs
Guangdong Zhong Tian Yue CPAs
Kreston Brighture
Kreston Gongqin
Kreston Yida Shenzhen
Shanghai Hugang Jinmao CPAs
Tianjin Guangxin CPAs
Xiang Hao CPAs
Zhonghui CPAs

Hong Kong Kreston CAC
India Bhatia & Bhatia

Kreston OPR Advisors
Kreston Rangamani
Kreston SGCO
Kreston SNR

Asia and the Pacific region

Algeria Kreston M&P Algeria
Benin Exco Fiduciaire d’Afrique (FIDAF)
Burkina Faso Exco Ouagadougou
Burundi RUMA
Cameroon Exco Fidaco
Congo Exco Cacoges
Ivory Coast Exco ECA
Ethiopia TAY Authorized Accountants & Auditors
Gabon Exco Libreville
Kenya Kreston KM
Madagascar Exco GCA
Mali Exco EGCC
Mauritania Exco GHA Mauritanie
Mauritius First Island Trust & Kreston TSS
Morocco Exco AB Partners

Exco ACDEN
Mozambique Kreston Mozambique
Niger Exco FCA
Nigeria Kreston Pedabo
Reunion Exco Antilles Guyane

Exco Cogefi La Reunion
Rwanda RUMA
Senega Exco Senegal
Seychelles Gold-In Consulting Co
South Africa  Kreston South Africa
Tanzania Kreston Kairos
Tunisia Exco Tunisia
Uganda Kreston HM
Zimbabwe Kreston Zimbabwe

Africa
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Albania Kreston Albania
Austria ECA Kreston Austria
Azerbaijan Caspian Business Consultants
Belgium Kreston MDS

VRC Bedrijfsrevisoren
Bulgaria Kreston BulMar
Croatia Kreston Croatia
Cyprus Kreston Ioannou & Theodoulou

Kreston Proios
Czech Republic Kreston A&CE
Denmark Kreston Denmark
Estonia Konsult.ee
France Exco

Groupe Conseil Union
Groupe Fiduciaire Kreston

Georgia Kreston Georgia
Germany Delfs & Partner

Friebe – Prinz + Partner
K&E International (Correspondent)
Kreston BANSBACH
Kreston Basedow
Westerfelhaus Audit

Greece Hellenic Auditing
Hungary Budapest Consultans
Ireland BFCD
Israel Kreston IL
Italy Kreston Revicom

Kreston TDL Italy
Legnazzi & Partners

Jersey Alex Picot Trust
Luxembourg Kreston Osiris Audit Luxembourg

OmniTrust

Malta Kreston MC Malta
Netherlands A&D accountants en belastingadviseurs

Bentacera
De Beer
Kreston Grip
Kreston Lentink
Kreston Van Herwijnen
Lentink De Jonge Accountants & Adviseurs
Qwintess
Van Velzen

North Macedonia Kreston Macedonia
Poland Exco A2A Polska

Husarski, Michalski Doradcy Podatkowi
Kreston BPG Polska Audyt

Portugal Kreston Iberaudit Portugal
Romania Kreston Romania
Serbia Kreston MDM
Slovakia Kreston Slovakia
Spain Kreston Iberaudit
Sweden Finnhammars
Switzerland A&O Kreston

Fiduciaire Michel Favre
United 
Kingdom

Bishop Fleming
Clive Owen
Consilium Chartered Accountants
Duncan & Toplis
James Cowper Kreston
Kreston Reeves
PEM

Ukraine Kreston Ukraine

Europe

Argentina Castillo y Asociados
Kreston BA Argentina

Bolivia Kreston Bolivia
Brazil Kreston KBW Auditores

Kreston Partnership
Chile Kreston ATC Chile

Kreston MCA
Colombia Kreston Colombia
Costa Rica Kreston Costa Rica
Ecuador El Kreston Ecuador
Salvador Kreston El Salvador
Guatemala Kreston Guatemala
Honduras Kreston Honduras
Mexico Kreston BSG

Kreston Canseco
Kreston CSM
Kreston FLS
Kreston Quezada Fernández
Kreston Vargas Ruiz

Nicaragua Kreston Nicaragua
Panama Kreston Alvarez & Carrasco
Peru Kreston Peru
Puerto Rico Kreston PR
Uruguay Damiani
Venezuela D’Arrigo, Martínez Kreston, Brito

Latin America
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Bahrain Kreston Bahrain
Egypt Kreston Egypt
Jordan Alothman Group International
Kuwait Kreston Kuwait
Lebanon Kreston Lebanon
Palestinian  
Territory Kanaan Firm

Kreston Audeh Jibreel

Qatar Kreston SVP
Saudi Arabia Kreston NBB Saudi

Sindi & Batterjee Kreston
Turkey Kreston ATA

Kreston Sura
UAE Kreston Awni Farsakh & Co

Kreston Menon

Middle East

Bahamas Kreston Bahamas
Canada Kreston GTA
USA CBIZ (Correspondent)

TOPC Potentia (Correspondent)

North America





•	 Annex 4. List of the Company’s related persons and their areas of activity:

The shareholders of these related parties are Andrii Pavlovych Domrachov and Serhii Vasiliovych Atamas, with 
shares of 50% and 50%, respectively.

The shareholders of these related parties are Andrii Pavlovych Domrachov and Serhii Vasiliovych Atamas, with shares 
of 33.33 % and 33.33 %, respectively.

Annexes
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KRESTON UKRAINE VALUATION, LLC (EDRPOU 37902125) independent valuation and consulting services

KRESTON UKRAINE TECHNOLOGY, LLC (EDRPOU 44583771) consulting services

KRESTON UKRAINE ASSETS, LLC (EDRPOU 44497289) audit and related services 

KRESTON UKRAINE D-HUB, LLC (EDRPOU 44628183) audit and related services

KRESTON GCG LLC (EDRPOU 39212394) KRESTON GCC CONSULTING LLC (EDRPOU 42021693)

KRESTON GCG - CONSULTING SERVICES LLC (EDRPOU 42378876) KRESTON GCG TECHNOLOGY LLC (EDRPOU 39648810)

KRESTON GCG AUDIT LLC (EDRPOU 31586485) KRESTON GCG UKRAINE LLC (EDRPOU 40237239) 

KRESTON GCG ADVISORY LLC (EDRPOU 32037073)

Companies that are currently not operating:
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